
ENLISTED VACANCY ANNOUNCEMENT 

NEW YORK AIR NATIONAL GUARD 

174th ATTACK WING 

6001 EAST MOLLOY ROAD 

SYRACUSE, NY 13211-7099 

ANNOUNCEMENT#: 16-10 
 
DATE: 10 Feb 2016    
 
CLOSING DATE:    10 Mar 2016 

UNIT: 174th Mission Support Group 

              

POSITION TITLE:    

 

Mission Support Group Superintendent 

AREA OF CONSIDERATION: 

All Drill Status Guardsman (DSG) E-8 (immediately 

promotable) through E-9 who are current members of 

the 174 Mission Support Group. Wing Staff (DSG) E-8 

(immediately promotable) through E-9, to include 

Finance, EEO, PA etc.. may be considered as MSG 

Superintendents. 

 

AFSC: Will be coded as 9G100, Group  

Superintendent 

(SEE REVERSE) 

SPECIALTY SUMMARY 

(As outlined in  ANGI36-2109) 

This position is the principal advisor to the 174th  Mission Support Group Commander on matters of health, welfare and 

morale, professional development and the effective utilization of the more than 400 enlisted personnel assigned to the 

group. This position is located in the Mission Support Group (MSG), at an Air National Guard wing. Manages and 

directs personnel resource activities. Interprets and enforces policies and applicable directives. Establishes control 

procedures to meet mission goals and standards. Recommends or initiates actions to improve organizational operation 

efficiency. Resolves issues between subordinate squadrons, other groups, wing staff, and outside agencies. 

QUALIFICATIONS AND SELECTION FACTORS 

• Ability to supervise subordinates which includes: developing and administering standards, appraisals and training 

plans, and directing/prioritizing tasks.  

• Knowledge in directives and procedures in the following areas: 1st Sergeant, Personnel, Training, and Family 

Programs, etc. 

• Ability to read, understand, interpret and administer Air Force Instructions (AFIs), laws, and directives.  

• Ability to effectively communicate both orally and in writing with all levels of personnel to include National 

Guard Bureau.  

• Ability to effectively lead personnel.  

• Ability to independently identify weaknesses and develop solutions that are effectively implemented with 

successful results.  

 

 

      EDUCATION:  

Graduate of NCO and Senior NCO Academy (either in residence or by correspondence). Completion of a Bachelors 

Degree is desirable, although not required, prior completion of the ANG Chief’s Executive Course, USAF Chief’s 

Leadership Course and a CCAF degree (or civilian equivalent) is highly desirable. If not completed, selectee must 

attend the ANG Chiefs Executive Course, USAF Chief’s Leadership Course and the first available CCM orientation 

course no later than one year from selection.  



HQ NYANG Fm 11, 7 Oct 96 

DUTIES AND RESPONSIBILITIES:    

 

      OSIB:  An Interview Board is projected to convene O/A TBA  . 

APPLICATION PROCEDURES:  Applicants will prepare and forward a Resume, Letter of Intent , current 

Physical Fitness Score, and a Record Review. Any application received that is incomplete will not be considered. 

No Later Than Close of Business of Closing Date on Application. 

MAIL  APPLICATION TO:              174TH FSS/DP 

                                                  6001 EAST MOLLOY ROAD 

                                                  SYRACUSE, NY 13211-7099 

                                                    (ATTN: SSgt Julie Hobbins) 

DISTRIBUTION: 

- 174 Home Page 

• Its primary purpose is to provide organizational, personnel, and resource management. Serves as a superintendent 

over one or more of the following Squadron/flight(s): Civil Engineering; Force Support; Logistic Readiness; 

Security Forces; and Communications.  

• This position is responsible for mentorship and professional development of all group-enlisted members.   

• Ensures a conducive environment with open communication avenues for any group member to freely address 

issues/concerns.  

• Works with all units and provides feedback to the commander on the group’s ability to meet its overall taskings 

and requirements.  

• Provides oversight of the group’s mobility/readiness program, and assists with UTC reporting.  

•  Assists commanders, first sergeants, and supervisors in appropriate administrative and force management 

functions concerning the MSG enlisted force.  

• Recommends or initiates actions to improve organizational operation efficiency.   

• Resolves issues between subordinate squadrons, other groups, wing staff, and outside agencies.   

• Serves as liaison between the group staff and squadron superintendents overseeing mission support efforts for the 

174th Attack Wing.  

 


